Radio Silence on Job Applications?
No One Returning Your Calls or eMails?
Ignored on LinkedIn?
Your answers to these questions are your first step in getting
responses from prospective employers.

Get your FREE Zone of Genius Guide
and Uncover Your Most Valuable Assets!

QUESTIONS TO GET YOU DIALED INTO
YOUR ZONE OF GENIUS

What is a Zone of Genius? It’s that area where you thrive. It’s where your
abilities achieve the greatest results. Sure, we’re all good at a bunch of stuff,
and author Gay Hendricks in The Big Leap calls that the Zone of Excellence.
But you’ve got something much more – and you are keeping a secret!
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Let’s unveil it…
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WHAT ARE THE PROUDEST MOMENTS FROM
YOUR CAREER?
The project you organized, the processes you simplified, the “wow factor”
presentation that persuaded the company president to fully fund your
department’s project: It’s the stuff you are known for; the stuff that defines
your success. It is also what your next employer needs from you. Take a
minute and think back:
When I worked for ______________________________, I was proudest that
I was able to ___________________________________.
It resulted in _________________________ for the company.

WHAT ARE THE THINGS THAT PEOPLE ARE
ALWAYS ASKING YOU TO HELP WITH?
When your colleagues (and boss) come to you a lot and ask you to
troubleshoot the computers, organize a webinar, train the team in a new
process, or something else that may or may not be within your job scope,
but you’re just great it—that’s a sign you have something special to offer
your next employer. Define it:
I always get asked to ____________ . I enjoy doing it because I’m able to
____________.
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WHAT TASKS MAKE YOU LOSE
TRACK OF TIME?
That spreadsheet was a thing of beauty; it was easy to read and all the
formulas aligned perfectly. You can’t wait to organize the next big project
and watch it run like clockwork. You are over the moon about creating
graphics for the CEO’s next report. There is probably something about
your daily work that is so engaging, you don’t even notice the clock. This
is when you’re in the “flow.” Employers want to know about it, because it
sets you apart from other candidates. So, recall for yourself those moments
of “flow”:

When I was working on __________________ I felt really excited about
what I was doing. I also helped the company to ____________________.

BRING IT ALL TOGETHER
Make a list of the accomplishments you just detailed for yourself. What do
they say about you and what you’re truly great at?
The answer is your Zone of Genius.
It’s where we will start when we are building a resume, profile, and other
materials that resonate with employers.
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READY FOR THE NEXT STEP?

Let’s chat.
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Set up a time with me at calendly.com/ruthestern/30min
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